
2015 Employment Law Changes 
Employers/Employees 

 
AB 1522 - Sick Leave - Enacts the Healthy Workplaces, Healthy Families Act of 2014 to provide that an 

employee who on or after July 1, 2015, works in California for 30 or more days within a year from the 

commencement of employment is entitled to paid sick days, to be accrued at a rate of no less than one 

hour for every 30 hours worked. An employee will be entitled to use accrued sick days beginning on the 
90th day of employment. The bill excludes employee who are subject to collective bargaining agreements 

under specific circumstances.  The provisions of this bill DO NOT take effect until July 1, 2015; however, 

there is a notice about the program that is required effective January 1, 2015.  See follow up article 
immediately after this one.  

 

AB 1723 - Employees: wages - Current law authorizes the Labor Commissioner to recover liquidated 

damages for an employee who brings a complaint alleging payment of less than the minimum wage fixed 
by an order of the commission or by statute. This bill expands that penalty, restitution, and liquidated 

damages provision for a citation to also subject the employer to payment of any applicable penalties for 

the willful failure to timely pay wages of a resigned or discharged employee. 
 

AB 1897 - Labor contracting: client liability - Requires a client employer to share with a labor 

contractor all civil legal responsibility and civil liability for all workers supplied by that labor contractor 
for the payment of wages and the failure to obtain valid workers' compensation coverage. The bill 

prohibits a client employer from shifting to the labor contractor legal duties or liabilities under workplace 

safety provisions with respect to workers provided by the labor contractor. The bill defines a client 

employer as a business entity that obtains or is provided workers to perform labor within the usual course 
of business from a labor contractor, with specific exceptions. 

This bill does not apply to a business entity with fewer than 25 workers (including those hired directly 

and those obtained from or provided by any labor contractor); or, a business entity that has five (5) or 
fewer workers from a labor contractor or various labor contractors at any given time. 

 

AB 2074 - Recovery of wages: liquidated damages -  Current law authorizes an employee to bring a 
civil lawsuit against his or her employer for the unpaid balance of wages or compensation owed to that 

employee. This bill provides that a suit for liquidated damages may be filed at any time before the 

expiration of the statute of limitations for bringing the underlying action alleging payment of less than the 

state minimum wage. 
 

AB 2751 - Retaliation - Current law makes it a misdemeanor for an employer to willfully refuse to 

reinstate or otherwise restore an employee who is determined by a specified procedure to be eligible for 
reinstatement. Current law subjects a person who violates these provisions to a civil penalty of up to 

$10,000 per violation. This bill requires the $10,000 penalty to be awarded to the employee or employees 

who suffered the violation. 

 
SB 1360 - Compensation: rest or recovery periods - Current wage orders of the IWC require that a rest 

period be counted as hours worked, for which there shall be no deduction from wages. This bill will 

provide that a rest or recovery period mandated pursuant to a state law, including, but not limited to, an 
applicable statute, or applicable regulation, standard, or order of the IWC, the Occupational Safety and 

Health Standards Board, or the Division of Occupational Safety and Health, shall be counted as hours 

worked, for which there shall be no deduction from wages. The bill declares that provision to be 
declaratory of existing law. 
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